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What are apprenticeships?

Designed and approved by employers

At least a year’s high-quality 

training and workplace 

experience, with a guarantee of 

some working hours spent in ‘off 

the job’ training



What are apprenticeships?

Designed and approved by employers



Apprentice

Full-time

college or 

university 

student

• I’d rather learn through hands-on workplace experience

• I don’t need more time to reflect to know what job I want 

to do

• My key goal is my career and my job

• I care most about the prestige of my employer

• I’m ready to be given workplace accountability and 

responsibility

• I love the idea of working alongside others in a real job

• I like learning the theory before putting it into practice

• I’m keen to learn more and keep my options open

• I don’t know what job I want to do yet

• The best way to ready myself for the future is to get into 

the best possible college/university

• I need/want the wider experiences of being a university 

student

• I love formal learning and research

What might be going through their minds…?

Think about YOUR preferences – which of these is most like YOU?



School (GCSEs, A 
Levels)

Career research

Find apprenticeship 
opportunities: job ad 

websites, Find an 
Apprenticeship, 

UCAS…

Research employers 
and apply

Interview
Apprenticeship Job 

offer

Onboarding, 
induction, enrolment 
at training provider

‘On-programme’ 
period (8mo up to c. 5 
years) – work and on- 
and off-the-job training

Employer gateway to 
assessment

Apprenticeship 
Assessment

(and any mandatory 
qualifications, e.g. 

degree)

Apprenticeship 
Certificate

Next steps… (remain 
with employer, seek 
new employment, 

further education or 
training)

An apprentice’s journey…?



http://occupational-maps.skillsengland.education.gov.uk/

Selecting an 

apprenticeship is 

dependent on knowing 

what jobs exist and 

what a career you 

would like to enter.

Have you thought 

about the jobs that 

exist where you 

might feel fulfilled?

Have you considered 

an apprenticeship as 

the route to a 

fulfilling career?

Nurse

Lab Technician
Doctor

Auditor

Fundraiser 
Accountant

Robotics

Nuclear
Aerospace

Cyber

Data 
Science
Digital UX

Around 700 

occupations

130+ 

occupations 

at L6

The range of apprenticeships

http://occupational-maps.skillsengland.education.gov.uk/
http://occupational-maps.skillsengland.education.gov.uk/
http://occupational-maps.skillsengland.education.gov.uk/
http://occupational-maps.skillsengland.education.gov.uk/


A word 

about 

occupational 

and 

qualification 

levels

Level
‘Academic’ 

equivalents

‘Technical’ – 

workplace 

training

‘Technical’ – full 

time training

1 GCSE grades 1-3 n/a n/a

2
GCSE grades 4-9

IB MYP

Foundation Apps

L2 Apps
L2 TQs

3

A Levels

IB Diploma

Pre-U

L3 Apps
T Levels

L3 TQs

4 Cert Ed. L4 Apps HTQs

5

Foundation 

Degree

Dip Ed.

L5 Apps HTQs

6
‘Academic’ 

Bachelor’s degree

L6 Apps

L6 Degree Apps
n/a

7
‘Academic’ 

Master’s degree

L7 Apps

L7 Degree Apps
n/a

8 Doctorate n/a n/a

From January 2026, L7 

apprenticeships will be 
government funded 

only for learners up to 

age 21



Occupational Maps
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Occupational Maps



Occupational Maps



Occupational progression profile

The occupational progression pages support people to explore potential 
career options for those who may want to move into a different job 
requiring similar knowledge and skills to their existing role.

Progression links have been identified using a range 

of information which includes:

• comparing the knowledge and skills 

statements across all approved occupations

• analysis of ILR (Individualised Learner 

Record) data to explore real life learner 

movement trends

• employer insights

Occupational Maps



Some apprentice employers



Why?

❖ Apprenticeship Levy

❖ Skills shortages

❖ Recruitment and retention

❖ Competent, work-ready staff

Some apprentice employers



Higher and degree apprenticeships



Degree apprenticeship graduates from Manchester Metropolitan’s 

Digital and Technology Solutions programme are earning higher annual 

salaries than graduates from equivalent courses in the UK and 

universities such as Oxford and Cambridge.

A review of the earnings of the University’s first cohort of Digital & 

Technology Solutions Degree Apprenticeship, shows an average 

annual salary of £39,000 one year after graduating. This is 46% 

higher than the average UK computing graduate and 5% higher than 

graduates from the top five computing courses in the UK. 

“

”

The benefits…?



Apprentice pass rates for the Solicitors’ 

Qualifying Examinations (SQE) are on 

average 26% higher than the overall pass 

rate, with solicitor apprentices 

outperforming those taking the more 

traditional academic route into law.

“

”

The benefits…?



Public Health 

Practitioner (BSc)

Therapeutic 

Radiographer (BSc)

Church Minister 

(BA/BTheol)

Data Scientist (BSc)

Ordnance 

Munitions & 

Explosives 

Professional (BSc)

Construction 

Quantity Surveyor 

(BSc)

Clinical Trials 

Specialist (BSc)

Solicitor (often 

with LLB)

Midwife (BSc)

Dispensing 

Optician

Digital User 

Experience (UX) 

Professional 

(BA/BSc)

Serious and 

Complex Crime 

Investigator 

(BA/BSc)

Digital Marketer 

(BA/BSc)

Some higher and degree 
apprenticeships…



How do you find an apprenticeship?



Skills England

Questions and discussion
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